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partners (including distributors, consultants, outsourcing partners, etc.). The Policy is

applicable simultaneously to all business activities of the Company such as mergers and

acquisitions and due diligence activities carried out globally. The Company also commits

to exerting influence on non-controlling joint ventures and urges them to act in

accordance with the relevant provisions of the Policy.1

三、 发布声明 Statement

The Policy is compiled by the Risk Compliance and ESG Management Committee. The

release of relevant policies and commitments has been approved by the Company's senior

management and employees of the business focal department. Generally, the review and

revision cycle of the Policy is yearly, to ensure the timeliness and applicability of the

Policy. The Policy is prepared in Chinese and English versions. Any inconsistency

between the Chinese and English versions, the Chinese version shall prevail.

四、 Commitments and Actions for Human Rights

1. Employees of the Company
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 Good working conditions: In its business activities, the Company strictly complies

with laws, regulations and standards related to labor rights, occupational health and

safety
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Procedure and conducts surveys on employees' basic living conditions by

combining public data analysis with internal employee survey. These surveys

cover essential needs including food, nutrition, water, housing, education,

healthcare, transportation, clothing, and other key needs (such as necessities

required for unforeseen events, etc.). The basic living conditions survey data is

then compared with the public data on living wages. The Company incorporates

the research findings and analysis conclusions into its annual salary adjustment

and special salary adjustment plans to ensure that employees' compensation is

both equitable and competitive.2

（3）Benefits management: The Company promises that all employees are entitled

to equal
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（4）Training and development: The Company is dedicated to building fair and

transparent career promotion paths, providing personal development and career

planning paths accessible to all employees, and ensuring that employees' efforts

and talents are fully recognized and rewarded. The Company allocates abundant

learning resources for employees in different positions, offers customized

training courses and development guidance tailored to employee needs, striving

to build a diverse, inclusive, and learning-oriented organization.

（5）Occupational health and safety: The Company adheres to the production

safety principle of "Safety First, Prevention Foremost, Comprehensive

Management" and is dedicated to creating a safe and healthy working

environment for all employees and stakeholders. The Company commits to

safeguarding employees' occupational health and safety through systematic and

standardized management. The Company integrates occupational health and

safety requirements across all business segments and negotiates with employees

on the update of relevant systems and management measures to enhance

participation of all employees.

 Respect for freedom of association and collective bargaining: The Company

respects employees' rights to freely assemble and associate, join trade unions, and

conduct collective bargaining in accordance with the laws and regulations where it

operates. The Company's trade unions have signed collective agreements with the

Company. Such collective agreements cover areas including but not limited to

occupational health and safety, working conditions, career management and training,

equality and diversity, anti-discrimination and anti-harassment, care for female

employees, etc. The Company holds regular Workers' Congress to conduct face-to-

face consultations on issues such as occupational health and safety, working

conditions, career management and training, equality and diversity, anti-

discrimination
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 Labor-capital communication: The Company has built open, trusting, and

unimpeded two-way communication channels for internal employees. Through

channels such as "U-talk with Executives", "Jinko Sunny Day", and "Workers'

Congress", the Company solicits and incorporates employees' suggestions and

feedback. Moreover, before implementing major personnel changes (such as factory

shutdowns, production halts, relocations, or large-scale staff adjustments), the

Company sets a minimum notification period, gives timely notice to its employees

in advance of such personnel changes, and provides prompt consulting support,

ensuring its employees have sufficient time to handle personal affairs and plan their

career development. These measures help mitigate the significant adverse impacts of

major personnel changes on employees.

2. Employees of Suppliers

The Company requires all of its suppliers and their upstream suppliers to strictly comply

with international initiatives and standards such as the Universal Declaration of Human

Rights, the International Labor Organization Conventions, the United Nations Guiding

Principles on Business and Human Rights, the OECD Guidelines for Multinational

Enterprises on Responsible Business Conduct, etc., and urges them to actively manage

their ESG performance in aspects such as human rights, labor practices (including

reasonable working hours, fair compensation and benefits, occupational health and safety,

training and development, labor-capital communication channels, etc.), to avoid or

mitigate social responsibility risks in business activities. For direct suppliers, the

Company requires them to formulate relevant policies and operational commitments by

referring to the Company's own human rights commitments and action requirements

applicable to the employees. The Company conducts regular ESG audits on direct

suppliers to ensure their management and practices regarding workers' human rights meet

its standards.

 Labor rights and labor practices: The Company requires its suppliers to ensure

that each of their employees enjoy basic labor rights. Suppliers must not employ or

use child labor in any form, must not engage in human trafficking, and must not

tolerate forced labor. All forms of harassment, abuse, and employment
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discrimination are strictly prohibited. Suppliers must safeguard their employees'

equal rights, including the legal rights to join trade unions, freedom of association

and collective bargaining, etc. Suppliers shall ensure that each of their employees

has the freedom of movement and protect their employees' freedom of speech and

expression. Additionally, suppliers shall ensure that each of their employees has

reasonable working hours and receives adequate rest periods and provide each of

their employees with equal compensation and benefits, a living wage, and legally

mandated paid leave. The Company also requires its suppliers to establish

unimpeded internal communication channels for labor-capA 
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Company in promoting responsible minerals management, ensure that all the 3TG

minerals (Tantalum, Tin, Tungsten and Gold) they used are not sourced from

conflict-affected and high-risk areas (CAHRA) involving serious human rights

violations, illegal trade, and financing of violent activities. Meanwhile, suppliers

shall pay extra attention to the sources of minerals such as cobalt, mica, and silicon,

ensuring that they do not involve risks of human rights violations, fueling conflicts,

breaching business ethics, or causing other adverse effects.

3. Other Stakeholders

Based on the comprehensive control of human rights risks in self-operated systems and

supply chain enterprises, the Company continuously convey the concept of human rights

protection in-depth to all partners within the ecosystem, and is committed to building an

inclusive and equal business environment.

 Requirements for partners' human rights and labor practices: Beyond suppliers,

the Company also encourages other value chain partners (including service

providers, contractors, etc.) and other key business partners (including distributors,

consultants, outsourcing partners, etc.) to formulate special policies covering basic

labor human rights and labor practices (including reasonable working hours, fair

compensation and benefits, occupational health and safety, training and

development, labor-capital communication channels, etc.) with reference to the

human rights commitments and action requirements that apply to the Company's and

its supply chain enterprises' employees. The other value chain partners and key

business partners shall also establish supporting operational procedures to ensure

their business activities align with international human rights standards and

corporate social responsibility norms.

 Respect for indigenous rights: The Company adheres to the United Nations

Declaration on the Rights of Indigenous Peoples, earnestly respecting the legal

rights of community residents in its business operation areas. While safeguarding the

livelihood development of residents (especially specific groups such as children,

persons with disabilities, indigenous peoples, vulnerable groups, etc.), the Company

upholds the philosophy of respecting cultural diversity and promoting cultural
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inclusion, and assists local residents in sharing the achievements of economic, social,

and cultural development through systematic measures.

 Empowering ecosystem partners: The Company supports the just and inclusive

energy transition, helping ecosystem partners access more clean and affordable

energy as well as green and decent job opportunities through technological

advancement and business growth, thereby assisting ecosystem partners in

enhancing their quality of life and well-being.

五、 Human Rights Due Diligence Procedure

To systematically identify, prevent, mitigate, and report human rights-related risks across

the Company's global activity chain, and to respect and protect the rights and interests of

key stakeholders, the Company has formulated the Human Rights Due Diligence

Procedure with reference to the United Nations Guiding Principles on Business and

Human Rights, ensuring effective control over all human rights-related risks.

 Governance structure: The senior management of the Company is fully engaged in

human rights risk management and due diligence. The Board of Directors serves as

the highest management, supervision and guidance body for human rights risk

management and due diligence. A special committee, the Strategy and Sustainable

Development Committee, is established under the Board of Directors to represent

the Board of Directors in exercising daily management, supervision and guidance

responsibilities for human rights risk management and due diligence. The

Company's Risk Compliance and ESG Management Committee is responsible for

the overall management of human rights risk and due diligence. The Secretariat of

the Risk Compliance and ESG Management Committee formulates human rights

risk control and due diligence targets and plans. The Human Resource System,

Supply Chain Management System, and other departments related to human rights

issues support the achievement of specific targets and the implementation of actions.

 Policies and systems: The Company continuously improves the development of

human rights-related policies and systems, publicly issues the Human Rights
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Management Policy and the Sustainable Procurement Policy, and formulates a series

of internal systems on human rights-related themes, such as the Child Labor and

Juvenile Workers Management Procedure, the Regulations on Prohibition of Forced

Labor and Prison Labor, the Regulations on Protection of Female Employees, the

Regulations on Trade Unions and Freedom of Association Management, the Anti-

Discrimination Management Procedure, the Procedure for the Prevention of

Punitive Control, the Religious Beliefs Management Procedure, etc. These

documents clarify the control methods and procedures for key human rights issues.

 Risk assessment and actions: The Company has fully integrated human rights due

diligence into its risk management system, covering business and operational

activities of the Company and its subsidiaries, value chain or other activities related

to the Company's business, and new business relations (including mergers,

acquisitions, joint ventures, etc.). The human rights due diligence of the Company

covers issues including but not limited to those mentioned in the "Commitments and

Actions for Human Rights" section, such as forced labor, human trafficking, child

labor, freedom of association, right to collective bargaining, discrimination, working

conditions (including reasonable working hours, fair compensation and benefits,

occupational health and safety, training and development, labor-capital

communication channels, etc.). The human rights due diligence of the Company

covers groups including but not limited to the Company's employees, third-party

employees, child laborers and juvenile workers, women and vulnerable groups,

migrant workers, indigenous peoples, local communities, etc. The Company

commits to ensuring 100% coverage of human rights risk assessments for its own

operations and key suppliers starting from 2024.

（1）Risk identification: The Company employs a multi-dimensional integrated

approach to human rights risk identification, using legal and regulatory

compliance requirements (such as the International Labor Organization

Conventions and local labor laws) as benchmarks, systematically reviewing

internal policies, systems, and procedures, and capturing diverse demands

through stakeholder engagement mechanisms (such as employee surveys,
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risk assessment and formulation of action plans. Amonl呠tr
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partners, etc.) can report any formal or potential non-compliance issues to the Company

through these feedback channels, either anonymously or with real names.

The Company's feedback channels have been disclosed in the Policy and other public and

transparent channels to ensure accessibility for internal and external stakeholders. Upon

receiving a report, the Company's Human Resource System will promptly review r yste
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